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ABSTRACT

Classroom studies mean only books and theoreteaaining. Through internship, students not only tet
working experience, but also learn to face the @#llenges of workplace. An internship programrigebeneficial for
students as well as for employers. Without beingleyed students can gain practical knowledge aratnlewhat

responsibilities and tasks the job entails.
KEYWORDS: Teaching, Internship, Intern, Library Internship
INTRODUCTION

Practical experience is a vital component of oibrdry and Information Studies programmed. An ingkip
provides an opportunity to explore a potential iearfield, a vehicle for gaining hands-on experiggnan invaluable
learning experience that will enhance their resuifeeoretical knowledge through classroom beforeitibernship is

mandatory to fulfill the eligibility criteria to gehe admission in internship programmed.
TEACHING AND INTERNSHIP

Teaching is an art, not a science. It is much nlikeepainting a picture or composing a musical edg| or on a
lower level like cultivating or writing a letterf We notice traditional classroom teaching we fihdt either the teacher is
delivering information or one of the students iadiag from the textbook and other students arathidollowing him in
their own textbooks. This teaching concept is chlfaditional teaching. In the last few years, meethods and techniques
have been developed on the basis of research @iadirhe traditional methods and techniques have beg@aced by new

techniques. The main aim of teaching is to helpsthdents to respond them to their environmenhieféective way.

An internship is an excellent way to make prof@sal contacts and can also lead to positive refe®ifirom
media specialists, administrators, information ngems, librarians, teachers and other professiomiglts whom the intern
works. Internship helps the student to learn to aestrate a sense of professional responsibilitgdileagues, users,

fellow trainers and others as a whole.
OBJECTIVES

The objective of the internship programmed isrovjale a platform to LIS students to enhance theifessional
skills, educational experience through practicatkwé\ well-planned internship programmed will susstilly maintain
appropriate professional boundaries and respeafationships with users, colleagues, supervisarb fallow trainees,

etc. Internship training programmes serves the gaepof the intern as well as the institution bofhrough these
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programmes, interns prepare themselves for futbierg¢sponsibilities, upgrade their skills in a sfie@rea and increase

the knowledge of recent technologies.
TYPES OF INTERNSHIP
An internship may be in different categories. Samhthem are as follows:-

Non-Profit Internship

Doing an internship in a nonprofit organizatienusually quite different than working in an orgaation for
profit. In a nonprofit organization, there are rtockholders and no one share in the annual profittosses that are
determined by the organization each year. Nonpwfianizations include charities, universities, gowvnent agencies,
religious organizations, and some hospitals. Stheepurpose of these organizations is not to maseewy instead they
focus more on providing a service. Interns gengrdth not get paid when interning at a nonprofit.neting an
internship with a nonprofit organization providesme very useful skills required by employers wkesking to hire

entry-level employees in this field.
Paid Internship

Paid internships exist primarily in the privatetee or in large organizations that have the maoeyay students
to learn while they work. Given a choice of paidumpaid internship, paid internships are definitélg internships of
choice. More and more organizations are recognittiegvalue of internship programs and the enornbauefit they play
in the recruitment process. As these organizatieok to train interns, they are also scrutinizilgrm on all fronts to
evaluate their potential as potential future futkd employees. For this reason, companies thataffand to pay their

interns will usually make a decision to go ahead ém so.
Summer Internship

Summer internships are usually eight to twelve kselong and can be full or part-time. More studeats
internships during the summer than during any otinee of the year. These short-term experiencesigeca real insight
into what it's actually like working in a particulgb or career field. There’s ample time to gebia regular work routine
and gain valuable knowledge and skills. Summerriisteips can be completed for credit, but they ddwive to be.
Getting credit during the summer can be helpfuteiit can lighten a student’s course load duritigoiaspring semester

but the downside is that most colleges requiréotuiin order for the student to receive credit.

Internship for Credit

Internships for credit require that the experéeeme strongly related to an academic disciplinebéodeemed
“credit-worthy”. The main question is determinirfgetvalue of the internship experience in a higltercation context.
Internships that are primarily clerical or mechahido not qualify for academic credit. Studentskiog to do an
internship for credit usually need to have an amadesponsor to oversee and set criteria for theriship.
To meet the academic component of the internshilests may be required to complete a journal,yessapresentation
during or immediately after the internship to iliade the knowledge and skills they learned over ¢burse of the

semester.
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Service Learning

Although there are different perspectives on wdwtstitutes service learning, there are severaifsperiteria
that must be met for an experience to be considestvice learning experience. Service learniggires a combination
of meeting specific learning objectives by compigtsome type of community service work. It is diéiet from other
forms of experiential education in that it requitbat the recipient and the provider of the sewibeth benefit in some
way and are changed equally by the experience. eTlaee very structured programs that require séigaton,

self-discovery along with gaining the specific \@uskills, and knowledge required for succeshérfield.

Externship

Externships are very similar to internships, baotyoof a much shorter duration. Another common ndore
externship is job shadowing. Although these opputits may only consist of one day to several wetiesy tend to offer
participants a bird’s eye view of what it's actyallke working in a particular career field as wel provide some

professional contacts for future networking.
Co-Operative Education

The main difference between an internship and -apc@xperience is the length of time. While intéips
generally last anywhere’s from a few weeks to saveonths, co-op’s normally last one or more yelisually students
will attend classes and work on their co-op simmétausly or they may do their co-op during winted/an summer breaks.
Co-ops and internships are both excellent waystiadents to gain valuable knowledge and skillhairtfield of interest

plus they offer an opportunity network with profiessls already working in the field.

BENEFITS OF THE INTERNSHIP
Benefits for the Library
* The ability to get more work done with the assistanf skilled interns, including tasks and projetist might
otherwise not get done at all (as well as oppatimifor staff to try out new projects which theseywously

would have been unable to try);

e The opportunity to train and invest in the next eration of library leadership (including identifgirpotential

future employees);
* Model career paths to and within libraries to ypatrons;
» Access to new perspectives, ideas, and skill sets;
» Access to professional development opportunitiegkisting staff (for example, developing managensills);
e The opportunity for self-reflection and evaluatifexilitated by sharing staff expertise with intgrn
e Opportunities to build and sustain partnerships widucational institutions and communities;
» Furthering the library’s mission of reaching outattd providing educational opportunities to the oamity;
» The affordability and flexibility of engaging intes;

» Interns diversifying the library team, includingifming in younger individuals and individuals repeatative of
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the community served;
Opportunities for positive public relations in tbemmunity and with funders;
To better serve and support your community; and

Building a cadre of people who better understaedwbrk of the library and can therefore, be stradgocates of

their importance

Benefits for the Intern

Opportunities for high quality, hands-on experiemtea real-world library setting, including mentbiis, job-

shadowing, and exposure to many different kindgbodry roles and projects;
Professional skill development and resume-buildimg supportive environment;

Chance for interns to confirm that they are onrtpbt career path and/ or determine specific irgisrer areas of

specialization within library environments to pugsu
Access to building new professional relationshipworks, job contacts, and potential referenced; a

Opportunities to gain and fulfill academic creditsd requirements, all while applying real-world giiee of

academic learning.

CONCLUSIONS

An internship is an excellent and rewarding ex@ere. One main thing, what interns learn througimtarnship,

is time management skills as well as self-motivatim a nutshell, the internship programmed willphthe students in

developing communication skills, knowledge in thearticular field, and different ideas and methtagrovide services

effectively.
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